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R. Edward Freeman

R. Edward Freeman is University Professor and Olsson Professor of Business Administration at the Darden School, University of Virginia.  He also serves as the Academic Director of the Business Roundtable Institute for Corporate Ethics and an Academic Director of the Institute for Business in Society.  Ed is the author or editor of over thirty volumes and one hundred and fifty articles in the areas of stakeholder management, business strategy, and business ethics.  He is perhaps best known for his award winning book, Strategic Management: A Stakeholder Approach (2010), originally published in 1984, where he traced the origins of the stakeholder concept and suggested that businesses build their strategy around their relationships with key stakeholders. Ed is also co-author of Managing for Stakeholders (2007) and Bridging the Values Gap (2015).  He was the editor of the Ruffin Series in Business Ethics (15 volumes) published by Oxford. Currently, he is the co-editor in chief of the Journal of Business Ethics and co-editor of the Cambridge Series Business, Society and Value Creation (11 volumes).  He has received Lifetime Achievement Awards from the World Resources Institute and Aspen Institute, the Humboldt University Conference on Corporate Social Responsibility, the Academy of Management, and the Society for Business Ethics.  In 2009, Ed was recognized by the Ethisphere Institute as one of the 100 most influential people in business ethics

Ed holds a B.A. in Mathematics and Philosophy from Duke University, a Ph.D. in Philosophy from Washington University, and honorary doctorates from universities in Europe and Canada.
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Linda K. Treviño

Linda K. Treviño is Distinguished Professor of Organizational Behavior and Ethics and Director of the Shoemaker Program in Business Ethics in the Smeal College of Business at Pennsylvania State University.  Her work on managing ethical conduct in organizations is widely published and internationally known. She has published ninety journal articles, many in our top journals, and coauthored several influential books, including Managing Ethics in Business Organizations: Social Scientific Perspectives (2003), Managing Business Ethics: Straight Talk About How to do it Right (7th ed., 2017), and Cheating in College: Why Students Do It and What Educators Can Do about It (2012).  In 2003, she won the best paper award from the Academy of Management Review and in 2007, she won the best paper award from the Academy of Management Learning and Education.  Linda served on the AACSB’s task force on ethics in the curriculum and served as the Academy of Management Ethics Ombudsperson from 2006 to 2010.  Linda also served as the Division Chair for the Social Issues in Management Division of the Academy of Management and, on three occasions, won the annual best paper award from the Division.  She currently serves on the Steering Committee of EthicalSystems.Org, an effort to introduce organizations to a systems way of thinking about ethics and compliance in organizations. In 2007, Linda was named a Fellow of the Academy of Management, and in 2015, she was named by the Ethisphere Institute as one of the 100 most influential people in business ethics. In 2016, she received the Lifetime Achievement Award for Scholarship from the Society for Business Ethics.

Linda holds a B.A. in French Language and Literature from Douglass College and a Ph.D. in Management from Texas A&M University.
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Kelly Noll

Kelly Noll is Senior Vice President, Chief Ethics & Compliance Officer, and Chief Privacy Officer for the Allstate Corporation.  Allstate is the largest publicly held personal lines insurer in the U.S., protecting approximately 16 million households from life’s uncertainties.  In 2018, Allstate was recognized for the 4th straight year as one of the World’s Most Ethical Companies by the Ethisphere Institute.  This recognition reflects Allstate’s strong commitment to ethics and the core values of honesty, caring and integrity, which are integral to their business.  At Allstate, Kelly leads the Enterprise Business Conduct area which includes Investigative Services, Ethics, Regulatory Compliance, and Privacy.  He is accountable for the design, implementation and oversight of programs, processes, and systems that enable the achievement of Allstate’s commitment to operate its businesses consistent with all applicable laws and regulations, Allstate’s Our Shared Purpose, and the Global Code of Business Conduct. 

Kelly received his B.A. in Business from the University of Northern Iowa and his MBA from the University of Illinois at Chicago.  He also holds the Chartered Property and Casualty Underwriter (CPCU) designation.  Kelly currently serves on the Board of Trustees of the Chicago History Museum.
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Mark Ohringer

Mark Ohringer served as Executive Vice President, General Counsel, and Corporate Secretary of Jones Lang LaSalle (JLL) Incorporated from 2003 until 2018, when he retired from the firm.  A Fortune 500 firm with over 80,000 employees across 80 countries, JLL provides comprehensive integrated real estate and investment management expertise on a local, regional, and global level to owner, occupier, and investor clients.  In 2018, JLL was recognized by the Ethisphere Institute as one of the World's Most Ethical Companies for the 11th consecutive year. This honor acknowledges the strong principles of business and professional ethics inherent in JLL's values, culture, and strategy as well as its interactions with clients, customers, vendors, and employees.  In his position at JLL, Mark oversaw the firm’s legal, compliance, ethics, and insurance programs on a global basis.  In 2015, Mark's legal team was a finalist for Corporate Counsel's Best Corporate Legal Department, in part for its diversity.  In 2011, Mark was named by the Ethisphere Institute as one of the world’s 100 Most Influential People in Business Ethics, and in 2012, he was named by Corporate Board Member as one of America’s Top General Counsels. 

Mark earned a B.A. in Economics from Yale College and a J.D. from Stanford Law School.
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Denise M. Rousseau

Denise M. Rousseau is the H.J. Heinz II University Professor of Organizational Behavior and Public Policy at Carnegie Mellon University's Heinz College of Information Systems and Public Policy and the Tepper School of Business. She is also the faculty director of the Institute for Social Enterprise and Innovation and chair of Health Care Policy and Management program.  She was the 2004-2005 President of the Academy of Management and the 1998-2007 Editor-in-Chief of the Journal of Organizational Behavior.  Denise is the founder of the Evidence-Based Management Collaborative, a network of scholars, consultants, and practicing managers who share the goal of promoting evidence-informed organizational practices and decision making.  Denise’s research focuses upon the impact workers have on the employment relationship and the firms that employ them. Her research informs critical concerns such as worker well-being and career development, organizational effectiveness, the management of change, firm ownership and governance, and industrial relations.  Her publications include over a dozen books and 160 articles and monographs in management and psychology journals.  Her publications have been recognized by many awards, and in 2009, she received the Lifetime Career Achievement Award from the Organizational Behavior Division of the Academy of Management.  Denise currently serves as the Ethics Adjudication Chair for the Academy of Management, in which capacity she oversees the hearing, judgment, and disposition of ethical cases brought forth by the Academy and its members.

Denise received her A.B., M.A. and Ph.D. from the University of California at Berkeley with degrees in psychology and anthropology.  She also holds honorary doctorates from several universities in Europe.
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Kathy Lund Dean

Kathy Lund Dean is the Board of Trustees Distinguished Professor of Leadership and Ethics, Professor of Management in Economics and Management, and Faculty Associate in Community-Based Service and Learning and Career Development at Gustavus Adolphus College.  Her major research streams include ethical decision-making and behavior, academic career evolution, and experiential learning scholarship.  She was recently ranked 18th worldwide in business education scholarship productivity and quality.  Kathy is founding Co-Editor in Chief of the Management Teaching Review and Co-Editor in Chief of the Journal of Management Education, and she was previously guest editor at the journal for a special issue on the challenges of teaching ethics.  She is coauthor of the recently published book The Ethical Professor: A Practical Guide to Research, Teaching, and Professional Life (2018), which is the culmination of her research and writing on the ethical pitfalls that pervade the academic profession.  Her book offers systematic guidelines for learning about potential ethical issues, discussing them in the academic community, and creating solutions to preserve ethical integrity as academic professionals.  Kathy has received numerous awards and recognitions for her work, including an honorary appointment at the University of Canterbury in which capacity she advises and collaborates with students and faculty.

Kathy holds a B.A. from the University of Notre Dame, a Masters in Management from Aquinas College, and a Ph.D. in Management and Ethics from Saint Louis University.
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