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CALL FOR PAPERS

The collaboration between humans and Al at work is increasingly
significant as Al technologies rapidly enter various sectors,
transforming work environments. The introduction of Generative Al
(GenAl) in late 2022 was a turning point, prompting organizations to
innovate with GenAl for better value creation. This shift, highlighting
both opportunities and challenges, extends beyond mere technology
to the future of work, involving the use of Al in managing tasks and
integrating Al tools into daily practices.

The Al at Work Reshaping Work Conference focuses on this crucial
moment by bringing together scholars across disciplines to explore
Al's impact on work and the adaptations needed for the future. By
focusing on specific themes, the conference encourages a
comprehensive discussion on Al's role in transforming work, aiming to
foster understanding and guide the way forward through collaborative
exploration, embracing Al's potential while addressing its challenges
with insight and innovation.

Key Dates

May 15: Abstracts submission deadline
June 3: Authors informed of a decision, Early-bird tickets
July 16: Deadline to confirm presence at the event

October 23 & 24: Reshaping Work 2024 Conference in Amsterdam

reshapingwork.net


https://reshapingwork.net/

Key Topics Inlcude (not limited to):

Al at Work

e REGULATION OF Al AND WORK: INTERSECTIONS OF PRIVACY,
LABOR AND COMPETITION LAW

e CHANGING NATURE OF WORK AND EXPERTISE WITH Al

e DESIGN AND DEVELOPMENT OF Al

e ETHICAL IMPLICATIONS OF Al IN THE WORKPLACE SUCH AS
FAIRNESS, DIVERSITY, PRIVACY, AND SECURITY

e AlIAND THE FUTURE OF PROFESSIONS AND SKILLS

e PLATFORMIZATION OF WORK

e AI-DRIVEN INNOVATIONS IN PRODUCT AND SERVICE
DEVELOPMENT

e HUMAN-AI COLLABORATION MODELS

e IMPACT OF Al ON LEADERSHIP AND MANAGEMENT PRACTICE

e SUSTAINABILITY AND Al AT WORK

e MANAGEMENT BY Al

e AlAND EMPLOYEE WELL-BEING

e DIGITAL TRANSFORMATION AND ORGANIZATIONAL CULTURE

e ALGORITHMIC MANAGEMENT OF PLATFORM WORKERS

e AIPLATFORM ECOSYSTEMS
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Practical Information

If you wish to participate in the conference, please
submit an extended abstract (around 800 words) by
May 15, 2024 CEST.

Early-bird tickets go on sale on June 3, 2024. If your abstract is
accepted, you are asked to confirm your participation by
purchasing a ticket or the conference until June 16.

Paper authors need to be available for both days of the conference.

You may be scheduled to present a paper on October 23 or partake ina
panel discussion / present a poster on October 24.

Abstracts should be sent to
submissions@reshapingwork.net

You may also contact Marleen Huysman and Jana
Retkowsky (j.retkowsky@vu.nl)

For updates, please consult our website:
https://reshapingwork.net/rw-conference-2024/

To ensure you stay up-to-date, please sign up for our
newsletter or follow us on Twitter -@reshaping_work
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Scientific committee

Al at Work

MARLEEN HUYSMAN STELLA PACHIDI ANNE-SOPHIE  ELMIRA VAN DEN BROEK
Vrije Universiteit University of Cambridge .MAY'ER. . Stockholm School of
Amsterdam, KIN Center Vrije Universiteit Economics

Amsterdam, KIN Center
for Digital Innovation

for Digital Innovation

HANS BERENDS KOEN FRENKEN TING LI
Vrije Universiteit Utrecht University Rotterdam School of
Amsterdam, KIN Center Management, Erasmus
for Digital Innovation University Rotterdam
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