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Details
The healthcare industry is complex, and its leaders are tasked with navigating complexities to succeed in one of the largest sectors of the economy. Recently, healthcare has been under increased pressure. Issues such as employee turnover and burnout have accelerated, and leadership has been challenged to adapt. Psychology of Leaders and Leadership is soliciting articles on leadership in healthcare. Methods can include quantitative, qualitative, or mixed-methods approaches.

Potential topics include, but are not limited to… 
· Adaptation of healthcare leaders in response to, and after, crises such as the COVID-19 pandemic
· The role of the leader in provider and staff wellness and burnout
· Challenges in healthcare leadership in relation to external factors (e.g., societal issues, payer models)
· Leadership in healthcare teams, and the role of the leader in creating team psychological safety 
· Leading ad hoc healthcare teams undergoing increased membership change due to turnover and increases in short-term team members (e.g., travel nurses)
· How leadership influences patient safety and quality
· The emerging leadership role of Chief Informatics Officers and their effects on patients, employees, and organizations
· Diversity in healthcare leadership (e.g., leaders of color, women, LGBTQ+ leaders, etc.)
· Socially responsible leadership in healthcare
· The role of leadership at unit/department levels vs. leadership at hospital or health systems levels

Paper categories include:
· Original Research
· Systematic Reviews and Meta-Analyses
· Case Studies: The Practice of Leadership
· Theory Development and Applications
· Book Reviews

Psychology of Leaders and Leadership is conceptualized as a hybrid between a journal and a professional guide to good managerial practice. It explores how those in leadership positions can use the science of psychology to help themselves and their organizations perform more effectively.

The journal is interested in psychological research findings that can be used by those in leadership positions and also in psychological insights shared by those in leadership positions.
Psychology of Leaders and Leadership is a scholarly publication sponsored by the Society of Psychologists in Leadership and published by APA. Psychology of Leaders and Leadership authors benefit from exceptional support, knowledge, and resources and enjoy a worldwide exposure: All articles published in Psychology of Leaders and Leadership are included in PsycInfo® and PsycArticles®, the most comprehensive and widely used psychological databases in the world.
Through print and electronic access, articles published in Psychology of Leaders and Leadership are available to a global audience of more than 3,000 institutions and 80 million potential readers.
Additional information about the journal, including guidance for authors, is available on the Psychology of Leaders and Leadership homepage.
All manuscripts must be submitted electronically through the Psychology of Leaders and Leadership submission portal. All papers will be peer reviewed, and authors should note that submission to this special issue does not guarantee acceptance.

Deadline for submission of papers is June 15, 2023.

Questions should be directed to Guest Editor, Megan Gregory megan.gregory@ufl.edu or to the journal coeditors, Beth Blickensderfer and Elizabeth Lazzara.

